
 

 

 
National Young Farmers Coalition — Chief of Staff  
 
The National Young Farmers Coalition (Young Farmers) shifts power and changes policy to equitably resource a 
new generation of working farmers. We envision a just future where farming is free of racial violence, accessible 
to communities, oriented towards environmental well-being, and concerned with health over profit. Since our 
founding in 2010, we have grown our grassroots network to over 200,000 farmers and supporters and have won 
historic investments in beginning farmer training, outreach to farmers of color, farmland conservation, and 
accessible COVID relief. 
 
The National Young Farmers Coalition seeks an experienced leader to join us in the newly-created role of Chief 
of Staff.  The Chief of Staff is an Executive Team member who will collaborate with our Co-Executive Directors 
to implement our new strategic plan and navigate complexities of a growing organization. The Chief of Staff will 
advance our strategic priorities by acting in strong alignment with our strategic plan, guiding principles, and 
values; executing on an operational agenda to make decision-making more transparent, more effective, and in 
service of our mission to shift power and change policy to equitably resource a new generation of working 
farmers. They will facilitate management processes across the organization and enhance internal communications 
to establish a shared understanding, increase staff engagement, and raise staff performance. Their broad and deep 
experience in management and relational leadership will enable them to serve as a collaborator with Co-Executive 
Directors and Leadership and Management Teams, and to derive lucid, considered solutions to the complexities 
that arise from an evolving organization navigating times of political uncertainty.  
 
As a member of the Executive Team, they will steward our organizational vision through the implementation of 
practices, processes, and standards that uphold our organizational values and deliver bold change in our food 
system. They will be ready to serve as an organizational representative and support fundraising activities to bring 
general operating support to the organization. They will hold a long running, demonstrated commitment to racial 
equity, a passion for our mission, and a record of service to making structural change and challenging accepted 
practices and norms. They may have experience farming or working in agricultural policy and organizing. 
 
In this role, the Chief of Staff will facilitate our internal management and leadership teams and will directly 
manage senior leaders responsible for operations, accountability, and development at the organization. As we are 
navigating work in the context of COVID-19, we anticipate this role to be remote in the near-term and would have 
a preference for candidates who would be willing to be based in Washington, DC at some point in 2022. 
 
  



 

 

The National Young Farmers Coalition is an equal opportunity employer and does not discriminate on the basis of 
race, ethnicity, age, religion, gender, marital status, sexual orientation, disability, veteran status, political 
orientation, or any other characteristic protected by federal, state, or local law. We strongly encourage 
applications from people of color, people from working class backgrounds, women, LGBTQ people, or those who 
are members of other marginalized communities. Data shows that women and BIPOC candidates more frequently 
do not apply to a job because they don’t feel that they meet all of the qualifications listed. Our job descriptions are 
general overviews, not a mandatory comprehensive list. If you feel passionate about our efforts and believe that 
you have the skills to contribute to the growth of our organization, we want to hear from you! 
 
Responsibilities 
Project & Program Strategy 

● Collaborate closely with the Co-Executive Directors on core Executive Team functions, including setting 
organizational standards for performance and evaluation, ensuring compliance, managing issues escalated 
from staff, and making decisions that impact strategic direction of the organization.  

● Serve as organizer of the Executive Team by helping to define near-term priorities, coordinating team 
meetings, and leading on internal communications. 

● Collaborate with operations staff to ensure consistency of systems and processes that streamline 
operations across the organization. 

● Manage key Executive Team initiatives that may require significant coordination across the organization. 
● Facilitate and collaborate with the Leadership Team to uphold organizational values by providing critical 

feedback on and ensuring alignment and following through on high-level strategy and organizational 
decisions. 

Staff Management 
● Facilitate the Management Team by helping to equip and empower managers to succeed in their roles, 

serving as a sounding board as needed and keeping in mind organization-wide goals, values, and 
management philosophy. 

● Establish staff performance evaluation standards and work with management teams and operations teams 
to design and implement evaluation efforts. 

● Manage senior directors who comprise the core operations functions of the organization. 
● Set internal communications practices in collaboration with the Leadership Team to provide more 

transparency to all staff, reserve Executive Team time, and foster better decision-making processes across 
the organization. 

● Practice and model organizational values and guiding principles, serving as an example and 
organizational compass on collective alignment with the strategic plan. 

Development 
● Support development strategy with the Development Team including serving as an Executive Level 

spokesperson and holding select relationships among general operating support funders. 
● Monitor performance on business plan goals and propose interventions and recommendations to ensure 

organization is resourced to achieve its mission. 
● Work with the Development Director to establish and implement organizational standards for staff 

fundraising and resourcing their campaigns and projects. 
Stakeholder Engagement 

● Serve as a liaison for the Board of Directors on communications to staff and, conversely, preparing 
reports to the Board of Directors on programs and staff updates. 

● Work with Executive Team and Communications to craft messaging and statements on key issues and 
facilitate processes for staff input on major statements 

● Serve as a spokesperson for the organization. 
  



 

 

Budget Management 
● Support Co-Executive Directors and Finance team by establishing organizational standards for budget 

management among the Management Team. 
● Work across the organization to support the implementation of the organizational business plan by 

increasing communications among finance, development, and operations functions. 
 
Qualifications & Competencies: 

● 10+ years of professional experience, preferably within multiple non-profit, government, 
political campaigns, or corporate entities; 

● Broad and deep experience managing teams and serving in a senior advisory role to 
organizational leadership and/or Boards; 

● Exceptional relational leadership and communication skills – a good listener who is empathetic 
and balances inclusivity and empowerment with pragmatism and purpose; 

● Practiced in ways of keeping an organization open to new ideas with ability to model curiosity 
and willingness to experiment; 

● Familiarity with tools for problem analysis, process development, and change management; 
● Highly organized with strong time management skills and ability to prioritize based on 

organizational mission and goals; 
● Strong network among and understanding of organizations and funders in the landscapes of 

advocacy, food and farming, racial equity, and climate justice; 
● Demonstrated ability to develop and steward relationships with major funders and build 

organizational capacity on development; 
● Deep understanding of racial equity as a socio-political priority and as a lens for organizational 

design. 
 
Additionally, the ideal candidate will: 

● Hold lived experience as a farmer, or at least hold expertise in agricultural policy or 
food/farming campaign organizing. 

● Speak an additional language to English. 
 
Compensation and Schedule 

● Our salaries are determined by our annually revised compensation guidelines. The salary range 
for this role is currently estimated at least $90K and up to $105K, and will be confirmed by our 
soon to be completed 2022 guidelines 

● Young Farmers offers a competitive benefits package, including health and dental insurance, 
retirement matching, generous paid time off, and paid family leave. 

● Full-time schedule, typically 9am-5pm Monday through Friday. Flex time, or 1-to-1 paid time 
off, is available to staff when work requires more than 40 hours in any given week. 

 
Application Process 
Please follow the directions at www.youngfarmers.org/about/jobs to apply. You can also send an 
email to jobs@youngfarmers.org with “Chief of Staff” in the subject title and which includes a PDF 
of your cover letter and resume. 

http://www.youngfarmers.org/about/jobs
mailto:jobs@youngfarmers.org

