
K
erry and Max Taylor had 
no delusions about whether 
running Provider Farm would 
be easy.  
   “I was heavily influenced 
by a farming couple I worked 

for after college,” Kerry Taylor says. “I was so 
impressed by their ingenuity, work ethic and 
good humor. I was young and the work was 
exhilarating, and I loved that farm the minute I 
arrived.”

The couple grow and sell about 150 crops 
on 20 leased acres on the historic Woodbridge 
Farm property about 30 miles southeast of 
Hartford. Popular crops include snap peas, 
carrots, broccoli, tomatoes and what Taylor calls 
“amazing beets.” She says kale and kohlrabi are 
becoming popular, too.

The Taylors aren’t alone in their choice of 
career. According to Secretary Tom Vilsack, 
the United States Department of Agriculture’s 
2012 Census of Agriculture reflects that trend. A 
preliminary report from this latest census shows 
more young people are tilling the soil.

“A bright spot in the data is the slight increase 
in young farmers,” Vilsack says. “While the 
aging nature of the farming population is a 
concern, we are hopeful that as we attract and 
retain the next generation of talent into rural 
America, this trend can also be reversed.”

According to Reggie Knox, executive director 
of California FarmLink, a nonprofit organization 
that helps farmers lease and purchase land, 
access capital and improve their businesses, 
changing attitudes in society and in the 
marketplace are making it easier for farmers like 
the Taylors to make a living off the land.

“We’re seeing an increasing number of 
direct marketing opportunities, such as farmers 
markets,” Knox says. “Legislation in the ’70s 
and ’80s allowed farmers to sell produce direct 
to the public at state-certified farmers markets 
without having to observe packing and grading 
standards if selling wholesale. This made it a lot 
easier to sell direct to the public.”

Provider Farm’s bounty is sold through what’s 
called “community supported agriculture,” in 
which customers buy a membership or a “share” 
for the season that entitles them to a weekly 
portion of the vegetable harvest.

It’s fulfilling, but not easy
To get started, the Taylors answered a listing 

in a farm publication and negotiated a five-year 
lease. “Leasing is very common nowadays and a 
great way to get started,” Taylor says. “We also 
have three other leases for our vegetable fields.”

Despite finding land and the experience 
of having worked for Brookfield Farm in 
Massachusetts, Taylor says nothing prepared her 
for how emotionally difficult the job is.

“When you step out on your own, there is no 
one to look to for help when there is a problem, 
nothing will happen if you don’t do it,” she says. 
“I have never felt so alone, even during my 
time in the Peace Corps, than in our first year of 
running our business.”

New farmers not just young
And it’s not just younger folks who are finding 

their futures on the farm. Emily Oakley, interim 
director of the Tivoli, N.Y.-based National 
Young Farmers Coalition, says that although 
there are many “young” farmers, there also are 
“new” farmers, as well. “They are definitely 
people coming (in) as first generation farmers, 
but not as a first career.”

According to Oakley, the three main obstacles 
that young and new farmers face are access to 
land, capital and services. Her organization and 
others, like California LandLink, work to put 
farmers in touch with these resources.

Some young farmers buy their land, but large 
numbers start off leasing acreage. That’s what 
Oakley is doing. “We’re leasing from a kind 
and generous couple … about an hour east of 
Tulsa.” Oakley says they’ve “grown practically 
everything you can grow.” Favorites in the 
marketplace right now include kale, lettuce, 
beets, turnips, greens, cucumbers and squash.

Although some farmers come from agricultural 

families, that’s not the case for everybody. 
Oakley grew up in the city, and went on to to 
obtain a degree in agriculture. Like many others, 
she gained first-hand experience by working on 
farms. “You’ll need several years under your belt 
before you can go out and apply what you’ve 
earned on your own farm,” she says.

Is a farm in your future?
So, is now a good time to choose a career as 

a farmer? Yes, says Knox, who points to the 
increasing support — government and otherwise 
— for small-farm operators.

“It’s a better time now than 10 or 20 years 
ago,” he says. “It’s challenging, though. You 
have to learn a lot of skills.”

Taylor agrees with that. “Anyone considering 
a career in farming needs to get experience,” 
she says. “Fortunately, there are plenty of 
opportunities through apprenticeships or working 
for a farmer.”

Those skills help farmers cope with the 
unpredictable, such as bad weather, pests or crop 
failure. “You just have to deal with it, but I think 
experience really helps and makes you tougher,” 
Taylor says. “Talking to other farmers and having 
a good community helps. And perspective. My 
mentor would always say, ‘Think of Shackleton’ 
— referring to Ernest Shackleton, a polar explorer 
whose ship was trapped in ice. It’s quite a 
harrowing story, but his crew survived. As we 
grow tired of this winter, I just think about the 
California farmers who are desperate for water.”

— Leigh Hanlon, Tribune Content Agency

Lacking the lead in media

According to The Status of Women in the 
U.S. Media in 2014, an annual study by 

Women’s Media Center, media employees 
and decision-makers remain overwhelmingly 
male. Among the study’s findings: white men 
continued to dominate the ranks of Sunday 
morning news talk show guests, except on a 
single MSNBC show with a black female host; 
a three-month survey of New York Times 
front-page articles showed men were quoted 
3.4 times more often than women, although the 
rate was not as high when women wrote the 
story; over a five-year period ending in 2012, 
the 500 top-grossing movies had 565 directors, 
33 of whom were black and two of that were 
black women. 
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Best summer job ever

Vail, Colo., is looking for an adventure-
minded mountain enthusiast who wants to 

bike, hike, go to concerts, participate in events, 
dine in great restaurants, stay in five-star hotels 
and get paid for it. An online contest to find 
the America’s Best Summer Job winner is 
underway at http://blog.vail.com/Americas-
best-summer-job-vail-co/; the 10-week program 
begins on June 2. Contestants must submit a 
one-minute video explaining why they should 
get the job. The top 10 contestants with the most 
online votes by midnight on March 31, 2014, 
will take part in a final round of interviews 
where the winner will be selected. Contestants 
must be at least 21 years of age.

Realistic expectations

P roceed with caution before leaving 
your old job for an exciting new one 

— the new job may not be what it seems. 
“Too often we leave for greener pastures 
elsewhere only to find Astroturf,” write 
Beverly Kaye and Sharon Jordan-Evans 
in “Love it, Don’t Leave it: 26 Ways to 
Get What You Want at Work” (Berrett-
Koehler, $17.95). “The new workplace 
may have the same, or different (sometimes 
even worse) challenges, frustrations and 
disappointments. Check it out before you 
decide to go.”

Mastering the self-review

Which aspects of your job do you do well? 
Which areas do you need to work at? List 

your strengths and weaknesses and explain 
why you feel that way. Read through recent 
performance reviews and see if you’ve made 
any improvement in the areas that were marked 
as satisfactory or below. Finally, ask yourself 
some difficult questions about your future. Do 
you want to continue in your current career 
until you retire? Have you always wanted to 
do something else? Do you hate your job? Do 
you hate your career? Do you feel like you have 
much more potential than you’re being given 
credit for? What do you want to do with the 
rest of your life? Write a thorough review of 
yourself.

 Apply now for hourly jobs by dialing (888) 808-JOBS or visiting www.careerbuilder.com.

Ground game
New farmers see 
growth in green acres

• National Young Farmers Coalition supports 
practices and policies that will sustain young, 
independent and prosperous farmers now and in 
the future. NYFC helps new farmers find training 
opportunities, internships, land to lease — and 
provides information on obtaining credit and 
capital. youngfarmers.org

• California FarmLink helps connect 
independent farmers and ranchers to the land 
and financing they need for a sustainable future. 
Major areas focus are land access, the Farm 
Opportunities Loan Program and an individual 
development account matched savings program 
that helps beginning, low-resource farmers build 
business equity. californiafarmlink.org

• Connecticut Chapter of the Northeast 
Organic Farming Association offers several 
services of interest to new farmers, including its 
Beginning Farmer Program, Beginning Women 
Farmers Training Program and Farm Apprentice 
Program. Among the organization’s goals are 
the growth of organic food production and local, 
sustainable agricultural systems. ctnofa.org

• Ag New Mexico Young, Beginning and 
Small Farmer and Rancher Program helps in a 
variety of ways, from financing 4-H and FFA 
member projects to helping qualified individuals 
start their first agricultural operation. Ag New 
Mexico defines “young” as 35 or younger, 
“beginning” as having less than 10 years of 
experience and “small” as earning less than 
$250,000 annual ag income. agnewmexico.com

• National Sustainable Agriculture Coalition 
is an alliance of grassroots organizations that 
advocates for federal policy reform to advance 
the sustainability of agriculture, food systems, 
natural resources and rural communities. 
sustainableagriculture.net

• American Farm Bureau Federation describes 
itself as the voice of agricultural producers at 
all levels. Founded in 1919, the organization’s 
goals are “to enhance and strengthen the lives of 
rural Americans and to build strong, prosperous 
agricultural communities.” fb.org

• United States Department of Agriculture is 
the agency that develops and administers federal 
policy on farming, agriculture and food. USDA 
provides a wealth of statistics, charts, planting 
guides and resources. usda.gov

Resources for new farmers

Kerry Taylor at the Provider Farm acreage southeast 
of Hartford, harvesting a crop of kale.

Max Taylor


